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The outcome of the November elec-
tions could steer the future of Connecticut
teacher retirement benefits.  All teachers
and retired teachers should vote for the
candidate who understands and will sup-
port the Connecticut Teacher Refirement
System.

QUESTIONS FOR CANDIDATES

*Do you support mainiaining the teach-
ers defined benefit pension plan? (See
facts 1 & 2)

*Do you foresee a need 1o increase ac-
tive feacher contributions to the refirement
fund? If so, will the increase be used to
reduce the unfunded liability@ (See fact 3)

*Will you support contributing the prom-

ised 1/3 contribution fo the Teacher's
Health Fund@{See fact 4)

*Will you support the implementation of
the 50% tax exclusion bill in the next bien-
nium budget? (See fact 5)

FACTS
1.The CT Teacher Refirement System is
a defined benefit pension. In this plan,
the State promises fo pay the refired
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teachers a specific benéfit for life begin-
ning at retirement. [In contrast, o defined
contribution plan is similar to an IRA and is
dependent on the fluctuation of the stock
market and is not guaranteed for life.]

2.The State has established a Commis-
sion on Pension Sustainability to study the
feasibility of placing state capital assets in
a trust and for the sole benefit of the state
pension system. Ben Bames, Secretary of
the Office of Policy and Management, in
addifion to looking at means lo increase
the State’s funding of the Teachers Pen-
sion System, has cautioned commission
members that the State needs to control
retirement benefits. Any changes fo the de-

fined benefit
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ARTC OFFICERS

President — Ed Messina,
(203) 265-2931,

e_massino@att '::f-i’

President Elect— Carol Noble,
(203) 288-6986,
cnoble335@aol.com
Financial Secretary - Debbie
De Rienz,

203-263-3018,

debbieddQ@charier nat

Secretary -Barbara Kmetz,
(203) 268- 88]4

Ll
bikmetr@ecriblink. net

Insurance -Rick/louise Follman,

(203)846 1931

'| >| nan@ime 2

Legislative -Sandra P. Bove,
(860) 774-3862,

shove 1 @aacl com

Cathy D'Agostino,
[860} 774-1871

1r’ F|

Media/Communication Chair
Patty McDonnell,

(203) 218-6567

natt/med 2001 @gmail.com

Membership Patty McDonnell,
(203) 218- ()5()7
pattyrmed 200 1 @gmail o

Barbara Kmetz,
(203) 268-8814,

bikrmelz@eacithlink nat

Nominating - Carol Noble,
(203] 288 6986

cnG * 2335 ”:]Jl”’rﬂ "
Scholarship Judy Morganroth,
860-498- 0222

freudeny vl @ ohoo.com

TRB Representative Bill Murray,
(203) 744-1828

murraywé 2@y hoo.com

edagostino@charternet

ARTC has teamed up with Association Member Benelfits Advisors (AMBA) to
make member only benefits available to you. You will find many insurance
related benefits available at special group rates along with numerous merchant

discounts such as:

® long Term Care / Home Health Care Insurance

® TaxDeferred Annuily

e Medical Air Services Association [MASA)

® American Hearing Benefits

e Government Employee Travel Opportunities(GETO)

e |gQuinta Inn & Suites Discount

® Herlz, Avis, & Budget Car Rental Discounts

® AMBA TravelPERX

e |dentity Theft Profection

e Dell Computer Discounts
e Apple Discount

e 1-800-Flowers Discount

To learn more about any of the endorsed benefits, please
call AMBA ot 1-800-258-7041 or visit our website af
www.myAMBAbenefits.info

1 coniinvad Bear fron BUGE PenSion will Signiﬂ'

cantly impact new

= hires as well as future refirees.

3 .Teachers now contribute 7% of their

 income fo the refirement fund. This 1% in-

crease in teachers’ contributions to the fund

. is being used to reduce the State's contribu-
- lions fo the fund, not to increase overall
" funding of the pension or to reduce the 13

* billion dollar unfunded licibility.

4 Because the State has short funded

its 1/3 contribution to the Health Fund by
. well over $190 million over past years, the
. TRB was forced into a Medicare Advan-

tage Plan. Refired teachers pay dll their

Medicare premiums and the bulk of their

- supplemental costs. The intent of the Health

- Insurance Fund that teachers confributed to

all their working years was fo help defray
these costs. We are being fold the fund,
your money, is fast becoming insolvent.

5.The State postponed the 50% income
tax exclusion bill for retired teachers. Because
teachers do not have Social Security and their
pension is considered a "government” pen-
sion, this is a fairness issue. There is also an
economic issue since 26% of refired teachers
{about 2000) have chosen fo leave the state
upon refirement. This is a drain on the State’s
economy

Retired Teachers do not have a union.
We do not have a confract with the State.
We rely on the legislature to hear our
voices and fo keep the State’s promises.

Sandra Bove and Cathy D'Agostino, Leg. chairs
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